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Background  
 

Ideally, coaching interventions such as coach education, development and CPD activities should be 

evidence-guided and demonstrate that they are likely to be effective in changing coach behaviour. 

However, translating research evidence into advances in practice is challenging (Michie et al., 2005; 

Bishop, 2008). Reasons relate to the complex, entangled, ever-changing, disparate and incoherent 

coaching ecosystem (Moore, 2021), the methods of scientific enquiry (Bishop, 2008) and the 

philosophical nature (North, 2013) of sport coaching research. Furthermore, most interventions are 

complex, involving interactions of multiple components at organisational and individual level (Craig 

et al., 2015). Therefore, the aim of this project was to develop a model, grounded in behaviour 

change science, to support the development of effective coaching interventions.  

Methods 
 
A Critical Realist ontology (Bhaskar, 1995; Gorski, 2013) was adopted as both researchers 

are embedded within the UK coaching system, which allows them to recognise the complex 

relational and emergent nature of coaching interventions (North, 2017).  A logic model was 

developed (Pawson and Tilley, 1997) in which system inputs were informed on by Bailey et 

al. (2010), Moore (2021) and by the authors expertise of working in ‘the system’. The 

Medical Research Council guidance model for complex interventions (Moore et al., 2015) 

and the theoretical domains framework (Michie et al., 2005) were used for the coaching 

interventions and mechanisms & mediators of impact aspects of the model.  



 

Results 
 
The resultant model considers complex inputs, interventions, interactions, outcomes mediating 

factors which may coalesce around the development of effective coaching interventions.  

 

 
 
 



References  

Bailey, R., Collins, D., Ford, P., MacNamara, A, Toms, M., & Pearce, G. (2010). Participant 
development in sport: An academic review. Sports Coach UK, (March), 1–134. 

Bhaskar, R. (1975). A realist theory of science. Leeds, England: Leeds Books 

Bishop, D. (2008). An applied research model for the sport sciences. Sports Medicine, 38(3), 253–63.  

Craig P, Dieppe P, Macintyre S, Michie, S. Nazareth, I. and Pettigrew, M. (2008). Developing and 
evaluating complex interventions: the new Medical Research Council guidance. BMJ, 337, 
a1655, 1-6.  

Gorski, P. S. (2013). “What is Critical Realism? And Why Should You Care?” Contemporary Sociology: 
A Journal of Reviews, 42(5), 658–670. 

Michie, S., Johnston, M., Abraham, C., Lawton, R., & Parker, D. (2005). Making psychological theory 
useful for implementing evidence-based practice: a consensus approach. Quality and Safety in 
Health Care, 14(1), 26–33.  

Moore, G. F., Audrey, S., Barker, M., Bond, L., Bonell, C., Hardeman, W., … Baird, J. (2015). Process 
evaluation of complex interventions: Medical Research Council guidance. British Medical 
Journal, 350, 1–7.  

Moore, L. (2021). Inside out: understanding professional practice and policy making in UK high-
performance sport. A process sociological approach. International Journal of Sport Policy and 
Politics, 13(1), 179–186. 

North, J. (2013). Philosophical Underpinnings of Coaching Practice Research. Quest, 65(3), 278–299.  

Pawson, R., & Tilley, N. (1997). Realistic evaluation. London: Sage. 

 

 


	Coach Education & Development as Complex Interventions: Implementation of Evidence-guided Practice
	Andrew Kirkland1 and Derek O’Riordan1
	Faculty of Health Sciences and Sport, University of Stirling
	Background
	Methods

	Results
	References



